
All known
vacancies are
posted in the

Spring & all
members have

the opportunity
to bid.

 HR checks to
make sure

members have
required

credentials &
qualifications.

Qualified
candidates are
routed to sites &

programs for
interviews, using

guidelines agreed
upon in our

contract or MOUs.

Remaining or
new vacancies
after the Post &
Bid period are

filled through a
more condensed

process.

Post & Bid 101

A P R I L  2 0 2 5 W W W . S D E A . N E T

THE ANNUAL POST & BID is the process for SDEA members to be considered for
vacancies for the upcoming school year. Article 12 in our union contract
contains language to make this process equitable. 

HOW IS SENIORITY CALCULATED? 
Check out the definition of Seniority in Section 3.1.17. of our SDEA contract,
which is aligned with Ed Code.
Seniority is calculated based on the first date of paid probationary status
within the SDEA bargaining unit.
Seniority depends on facts that the District gets wrong sometimes! If you
have a seniority question, reach out to your site reps and/or a SDEA
contract specialist for clarification.

REFERENCES & RESOURCES:
SDUSD Job Portal
SDUSD Site Operations Bulletin No. 59:
Spring Post and Bid 2024-2025

In 2025, positions will be posted from april 14 - 23

http://www.sdea.net/
https://www.schooljobs.com/careers/sandi
https://docs.google.com/document/d/1nM_14cDIZOMtx2NJvbcgk9sDVkUP981GQJuEq8zTUas/edit?tab=t.0
https://docs.google.com/document/d/1nM_14cDIZOMtx2NJvbcgk9sDVkUP981GQJuEq8zTUas/edit?tab=t.0

